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ACTIVE GUARD RESERVE VACANCY ANNOUNCEMENT 

 
Announcement Number: AGR-AF-26-004   Closing Date: 01 December 2025 
 
Position Title: Security Forces Member   Location: 155th SFS, Lincoln, NE 
 
 
Military Grade Range: Minimum Amn/E-2 - Maximum CMSgt/E-9 
 
Military Requirements: Designated AFSC for this position is 3P0X1. AFSC qualifications include ASVAB 
General score 33 or higher, PULHES 222121 and must be able to lift 70lbs. Selectee must possess a valid 
state driver's license and be eligible for the award of a secret security clearance. Selectee agrees to work 
rotating shifts, weekends and holidays. Future promotion eligibility to higher graded positions will be based 
upon availability of full-time unit vacancies and selection/recommendation of the SFS selection panel. There is 
no guarantee of promotion solely based upon a unit vacancy. This position is fenced therefore the selectee 
cannot take the AGR employment authorization with them to any other full-time position. 
 
Area of Consideration: Areas 1, 2, and 3. Current members of the Nebraska Air National Guard and those 
able to join the Nebraska Air National Guard. Specific Limitations: Current UMD Supports SSgt (E-5), 
promotions to E-6 and higher are contingent upon UMD and control grade availability. TSgt and above will 
have to voluntarily demote to SSgt. 
 
Specialty Summary: 
 
Leads, manages, supervises, and performs security force (SF) activities in direct support of two-thirds of the 
United States Nuclear Enterprise; weapon system and physical security; law and order; military working dog; 
combat arms and area security operations. Related DoD Occupational Subgroup: 107000. 
 
Duties and Responsibilities: 
 
3.1. Knowledge. Knowledge is mandatory of: Weaponry, laws, directives, programs, policies, and procedures 
governing SF activities; installation security; weapon system and resource security; anti-terrorism; law 
enforcement and investigations; military working dogs; air base defense; training; pass and registration; civilian 
work force; and combat arms. 
3.2. Education. For entry into this specialty, completion of high school or General Equivalency Diploma. 
3.3. Training. The following training is mandatory for award of the AFSC indicated in addition to successful 
completion of applicable Career Development Course requirements listed in the Career Field Education and 
Training Plan: 3.3.1. 3P031. Completion of the security forces (SF) apprentice course. 
3.3.2. 3P0X1A. Completion of the military working dog handler course. 
3.3.3. 3P0X1B. Completion of the combat arms apprentice course. 



3.3.4. 3P071. Completion of all SF Craftsman requirements listed in the Career Field Education and Training 
Plan. 
3.4. Experience. The following experience (if listed) is mandatory for award of the AFSC indicated in addition to 
successful completion of applicable task requirements listed in the Career Field Education and Training Plan: 
3.4.1. 3P051. Qualification in and possession of AFSC 3P031. 
3.4.2. 3P051A. Qualification in and possession of AFSC 3P031A. 
3.4.3. 3P051B. Qualification in and possession of AFSC 3P031B. 
3.4.4. 3P071. Qualification in and possession of AFSC 3P051/A. Also, experience supervising or performing 
functions such as weapon systems and resource security, air base defense, law enforcement, military working 
dog functions, or combat arms functions. 
3.4.5. 3P071B. Qualification in and possession of AFSC 3P051B and AFSC 3P071. Also, completion of the 
Combat Arms Training and Maintenance 7 level Job Qualification Standards as defined by Career Field 
Manager. 
3.4.6. 3P091. Qualification in and possession of AFSC 3P071. Also, experience in leading and directing SF 
activities. 
3.5. Other. The following are mandatory as indicated: 3.5.1. For entry into this specialty: 3.5.1.1. Normal color 
vision as defined in AFI 48-123, Medical Examinations and Standards. 
3.5.1.2. No history of excessive alcohol use or been arrested in the past two years for two or more alcohol 
related incidents regardless of disposition, except when found not guilty. 
3.5.1.3. Must not have used a substance (sniffing/huffing) to obtain an altered conscious state from aerosol 
spray, lighter fluid, petro chemical, adhesives, Freon, or any other chemical for a purpose not intended for use. 
3.5.1.4. No more than one active wage garnishment for delinquency. 
3.5.1.5. No more than two delinquent charge off/collection (>= 30 days) payments within last two years. 
3.5.1.6. Within three years prior to entry into military service, not have been terminated from civilian 
employment more than twice for reasons of misconduct, theft, or alcohol use. 
3.5.1.7. No record of sleep disorders to include, but not limited to, sleep apneas, insomnias, hyper somnias, 
narcolepsy, or restless leg syndrome. 
3.5.1.8. No current diagnosis of Attention Deficit Disorder/Attention Deficit Hyperactivity Disorder or perceptual 
or learning disorder(s), with no use of medication(s) to treat same in the last 12 months. 
3.5.1.9. No history of any of the Bipolar and Related Disorders, Depressive Disorders, or Anxiety Disorders. 
3.5.1.10. See attachment 4 for additional entry requirements. 
3.5.1.11. For entry into 3P0X1A/B, qualification in and must possess a minimum 3P031 AFSC and two years of 
total active federal military service. ANG/AFRC personnel must be at least an A1C with 2-years time in service 
(TIS) up to a TSgt with less than 16-years TIS. 
3.5.1.12. Must earn a minimum of 5 on the Security Forces 3-Facet model completed in Tailored Adaptive 
Assessment System (TAPAS). 
3.5.1.13. Must not have a record of Self-Directed Violence or Self-Directed Violence-Preparatory or suicide 
attempts. If there is a record of self-directed violence, self-directed violence-preparatory, or suicide attempts 
(as defined by the VA/DoD Clinical Practice Guideline for the Assessment and Management of Patients at Risk 
for Suicide and the Under Secretary of Defense’s (USD) Memorandum on Standardization of Common 
Suicide-Related Definitions), the accession authority’s final determination on entry/award will be informed by 
the opinion of a qualified Mental Health (MH) professional. 
3.5.1.14. Retraining into the 3P0X1 career field within the Air National Guard and Air Force Reserves is 
restricted to the grades of E-7 and below. AFSC award within the ANG and AFR must obtain review and 
approval by the ARC component and CFM. 
3.5.2. For entry, award, and retention of these AFSCs, the following are mandatory: 3.5.2.1. No recorded 
evidence of personality disorder that negatively affects duty performance. 
3.5.2.2. Must not have a sustained or untreatable emotional instability to include depression or suicidal 
ideations. 



3.5.2.3. Distance visual acuity correctable to 20/20 in one eye and 20/30 in the other. 
3.5.2.4. Qualification for arming, suitability to arm, or suitability under Personnel Reliability Assurance 
Standards IAW AFI 31-117, Arming and Use of Force by Air Force Personnel. 
3.5.2.5. Never been convicted by a general, special, or summary courts-martial. 
3.5.2.6. Never received non-judicial punishment under the UCMJ for offenses involving substantiated drug 
abuse as defined in AFI 44-121, Alcohol and Drug Abuse Prevention and Treatment (ADAPT) Program. 
3.5.2.7. Never been diagnosed with a severe substance use disorder by a certified medical provider. For the 
purpose of retention standards as part of this classification directory, alcohol related disorders are defined 
separately from other substance use disorders. 
3.5.2.8. Never received nonjudicial punishment for acts of larceny, wrongful appropriation, robbery, burglary, 
unlawful entry, housebreaking, misconduct in combat as defined in UCMJ articles 99-106, or any act that 
harms or has the potential to harm the physical safety or well- being of animals to include Military Working 
Dogs. 
3.5.2.9. Never have been convicted by a civilian court of a Category 1 or 2 offense. Conviction of Category 3 
offenses are not acceptable for entry into the AFSC. After award of the AFSC, conviction of Category 3 
offenses are grounds for withdrawal of the AFSC if deemed appropriate by the commander. Category 4 traffic 
offenses alone are not disqualifying. Offenses are described and listed in AFI 36-2002, Regular Air Force and 
Special Category Accessions, Uniform Guide List of Typical Offenses. 
3.5.2.10. No speech disorder or noticeable communication deficiency as defined in AFI 48-123. 
3.5.2.11. Individuals who have had their spleen removed are not eligible for assignment to the military working 
dog program or any canine functions. 
3.5.2.12. Must possess a valid state driver’s license to operate government motor vehicles (GMV) in 
accordance with AFI 24-301, Vehicle Operations. 
3.5.2.13. No diagnosed fear of heights or confined spaces. 
3.5.2.14. No documented record of gang affiliation. 
3.5.2.15. No fear working around nuclear weapons or components, nor have an identifiable negative opinion of 
the role of nuclear weapons in our nation’s strategic deterrent mission. 
3.5.2.16. Must not have used/distributed/manufactured illicit narcotics as defined in schedule I/II, used a drug 
that can cause a flashback, or been arrested for narcotics in schedules I through V as listed in 21 USC §812. 
Exclude use of marijuana, hashish, or other cannabis-based products for entry unless that use resulted in the 
documentation of a use disorder by a credentialed medical provider. 
3.5.2.17. Never failed (or failed to participate in) prescribed rehabilitation program or treatment regimen after 
being diagnosed by a certified medical provider with an alcohol use disorder. 
3.5.3. For award and retention of these AFSCs, must maintain local network access IAWAFI 17-130, 
Cybersecurity Program Management and AFMAN 17-1301, Computer Security. 
3.5.4. Specialty requiresroutineaccesstoTier3(T3) information systems or similar classified environments. 
Forward and retention of AFSCs 3P0XX, completion of a current T3Investigation at a 
minimumIAWDoDM5200.02, AFMAN16-1405, AirForce Personnel Security Program, is mandatory. Certain 
positions within this specialty) require routine access to Tier 5 (T5) material or similar environment. Completion 
of a currentT5 Investigation in accordance with DoDM5200.02, AFMAN16-1405,AirForcePersonnelSecurity 
Program .NOTE: Award of the entry level without a completedT3 Investigation is authorized provided an interim 
Secret security clearance has been granted according to DoDM 5200.02,AFMAN 16 -1405. 
 
 
 
 
 
 
 



 
Application Instructions 

Please read the application instructions as there have been changes to the application and process for 
applying.  

!!!-IMPORTANT NOTICE-!!! 
Applications will be screened after the job closing date, not prior unless requested. 

Please review your application for accuracy before you submit to HRO. 
Nothing will be added to the application after 1600 hours on the closing date. 

 
Application packets sent to courtney.ybarra@us.af.mil with a subject line of “Job Application AGR-AF-_-_(list job 
announcement number)”.  
Electronic applicants will be submitted as ONE flowing attachment.  
Applications submitted in multiple attachments will not be accepted.  
Applications submitted in binders or document protectors will not be accepted.  
Applications or attachments which are unreachable or cannot be opened will not be accepted or considered.  

• Candidates may apply by submitting a completed Application for Active Guard/Reserve (AGR) Position, NGB Form 34-1. Reference ANGI 36-
101 Para 4.2 the following documents must be submitted. Packets without the appropriate documents or written explanation will not be 
processed for interviews. Applicants will use the following checklist to ensure proper documentation is submitted.  
 

___Yes___No Application NGB Form 34-1, dated 20131111. This form can be downloaded from 
the Nebraska National Guard Opportunities webpage. Previous versions will not 
be accepted. _____(Initials) 

 
___Yes___No Current RIP or SURF report within 12 months of closing date.  _____(Initials) 
 
___Yes___No Last 3 Evals (EPB/OPB) – If not current, provide statement addressing missing 

reports. _____(Initials) 
 Does not apply to traditional enlisted Airman or if you have not acquired 3 evaluations 
 
___Yes___No Current Point Credit Summary within 12 months of closing date.  _____(Initials) 
 Applies to Reserve Component/ANG Only  
 
___Yes___No Current Flying History within 12 months of closing date.  (if applicable) 

_____(Initials) 
 
___Yes___No Current AF422 or DD2992 within 12 months of closing date. _____(Initials) 
 If forms are not current – contact medical for updated forms 
 
___Yes___No Current Fitness Assessment within 12 months of closing date. _____(Initials) 
 Member must provide current documentation showing they meet the fitness standard score of 

75 or higher 

 

The HRO is not responsible for any malfunctions when using electronic means to transmit job 
applications. Applicants may request to verify receipt of their application through e-mail or 

telephonically. 

The Nebraska National Guard is an equal opportunity employer; we do not discriminate on the basis of race, sex, 
religion, national origin or ethnicity. 

 

mailto:courtney.ybarra@us.af.mil

